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“The spirit of Rotary is not exclusive; it
expands. It is not local, it is universal. It
is the wish to understand and be
understood, to see virtues rather than
faults in others, to find what we have in
common rather than what divides us.”

NOTICES
WORLD
UNDERSTANDING DAY
Thur, 23rd Feb 2017
Laico Regency Hotel
12.30 p.m. - 2.00 p.m.
Speaker: TBA
ROTARY SUNSHINE
RALLY
Sat, 25th Feb 2017
Jamhuri Show Grounds
8.00 a.m. - 4.00 p.m.
MRD PEACE VOCATIONAL
TRAINING TEAM
CLOSING CEREMONY
Friday, 3rd March 2017
Oshwal Academy Junior High
School
1.30 p.m. - 4.30 p.m.
SLEEPING CHILDREN
AROUND THE WORLD 2017
26th Feb 2017 to 7th March 2017
Nairobi, Makindu, Mombasa
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My Fellow Rotarians,

This Thursday, 23rd February, we join the
rest of the world in marking the founding of
Rotary 112 years ago! It is a moment of
celebration as well as reflection. Why did
we join Rotary and why are we Rotarians?
As one Rotarian said, “Friendship was the
foundation rock on which Rotary was built
and tolerance is the element which holds it
together.” Our club shall last for as long as
our friendships last and we remain tolerant
of each other. This World Understanding
Day, let us renew our friendships, extent
goodwill to our fellow Rotarians and bear
with each other in our shortcomings.
In the same spirit of World Understanding,
we are excited to receive two different
teams from North America - USA and
Canada - for the MRD Peace VTT Global
Grant and 2017 Sleeping Children Around
the World (SCAW) projects respectively. I
encourage all of us to engage with our
guests during their stay here as well as
participate in the various project activities.
The past week has been eventful and I
would like to thank you Rotarians for your
active participation in our last meeting, the
Amani Lazima Sevens Aside football

tournament; Project HAND UP training
workshop and the President Elects Training
Seminar (PETS).
The Community Service committee has been
working very hard to ensure we complete
our planned projects and they will relay
more information to you in due course.
With the current doctor’s and lecturer’s
strikes, our Eye Camps and first admissions
under the scholarship fund have been put on
hold and we hope an agreement will be
reached soon.
I continue to rely on your support as we
wind up this year and transition to the
leadership of PE Mohamedali in the coming
year. The 38th Rotary Sunshine Rally is
coming up this weekend and I look forward
to seeing you there.
Wishing you a Happy World Understanding
Day. Thank you for your service to Rotary
and humanity!

Ahsante!

David Githanga
CLUB PRESIDENT, 2016/17
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History Briefs
By PP Mike Eldon

Kalonzo Musyoka and the
Rotary Club of Nairobi

In 1978, our Rotary Club partnered with International Computers Ltd, the British computer multinational whose General Manager for Kenya I was at the time,
and also with the Nation as the media partner, to launch a National Business
Management Game. It was very popular, with many teams participating, and each
contributing a subscription fee. The Nation provided space for publicising the
contest, and also for weekly reports on the succeeding weekly rounds, all the
way to the exciting final.
The Chairman of our Club that year was Phil Grammenopoulos, the founder of
Westlands Motors - the first to be appointed to import Japanese cars, Datsuns.
He also became the first Honorary Consul for Cyprus, and through that connection obtained a scholarship to the Cyprus-based Mediterranean Institute of
Management, for its one-year post-graduate programme. So while the tuition
fees were covered, it was the subscriptions from the participants in the Business
Game that funded the other associated costs.
Phil and I were the judges who selected the recipient of the scholarship, and we
chose "Young Steve" as we called him then. On his return Kalonzo joined our
club as a member, and was recruited by Kaplan & Stratton, whose Senior Partner Stewart Thompson was our member and Past
President (in 1973-4). As Kalonzo describes in his book, he was later head-hunted by Manu Chandaria, to become a legal manager in his
Comcraft company.
A few years later "Young Steve" joined politics as an MP, and it became too hard for him to keep up his attendance (we were much stricter then!) so he resigned. But he has always kept a warm place in his heart for Rotary, from time to time gracing our big functions, and he
always speaks glowingly about the strong formative influence we have had on his life.

Rotary Vocational Training Teams
Vocational Training Teams (VTTs) were developed in The Rotary
Foundation’s New Grant Model to build upon our successful
Group Study Exchange program by including the requirements for
meeting one or more of the Six Areas of Focus and incorporating
sustainability. VTTs are designed to create a meaningful impact in
the lives of others using the vocational and professional skills
of team members, particularly in countries where resources and
infrastructure are limited.
VTTs build on the Foundation’s long-standing commitment to
vocational training. Activities vary from one team to the next but
may include training medical professionals on cardiac surgery and
care, sharing best practices on early childhood education, or
explaining new irrigation techniques to farmers. A successful VTT
increases the capacity of the host community to solve problems and
improve the quality of life.

TRF Requirements for VTT Grants
 Teams must consist of a minimum of one Rotarian team leader
and three non-Rotarian team members with no maximum limit of
participants. Rotarians may be included as team members as long as
the team includes three non-Rotarians.
 All participants on a single team must have careers linked to the
goals of the grant, but they are not required to have the same
profession.
 Teams must be selected through a formal application and
lead-club interview process.
 Teams may be multi-vocational but must share a common
purpose in support of the selected Area of Focus The goals of the
team must be sustainable and measurable.
 There is no restriction on the age of the team leader or team
members.
 One or more VTT teams may travel under each grant.
 Teams may either receive or provide training. A key concept
of successful VTT applications is providing opportunity for capacity
building, i.e. the process of developing and strengthening the
knowledge, skills and abilities necessary for individuals to achieve
sustainable development.
 Global VTT Grants must meet the $30,000 minimum for the
total project cost, including the expenses for the vocational
training team, as well as any other grant activities.

ATTENDANCE
16TH FEBRUARY 2017
MEMBERS PRESENT - 27
MAKE UPS - 7

94.44%

